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Branding
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You

Why should they choose 
you over others?

Others

Someone who is good for you, 
is good for many others!

http://iimjobs.com
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The impact of your brand on your hiring funnel

Better offer 
acceptance rate

Improved employee retention

Reduced leaks in 
the hiring funnel

Large number of 
quality applicants

http://iimjobs.com
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has to be done
Millennials

differently

But branding for

Glued to mobile
None of this works

TV Radio Newspaper Billboards Mailers

http://iimjobs.com
http://iimjobs.com
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Traditional branding efforts are ineffective

Banners Career 
Sites

Engagement 
Effortson Conventional Job Sites

Too much noise Limited content 
consumption on Career 
Site vs. Job Description

Pre-placement talks are the 
only engagement effort

Limited to Web
Limited to only Freshers

http://iimjobs.com
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right in the middle!

6

Your branding strategy
for millennials has to have

S M A C
Social Mobile

Analytics Cloud

Highly engaging & 
interactive content Content created with 

mobile in mind
Extremely 

personalized content

Delivered in 
real-time

http://iimjobs.com
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New age employer branding solutions

by

Awareness Engagement Thought Leadership Retention

Life-cycle of 
an employee

http://iimjobs.com
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Awareness Engagement Thought Leadership Retention

Bring your brand to life
TALENT MAGNETS

Everything that a 
potential employee 
would want to know

CUSTOMIZED BRAND PAGE

BENEFITS

OPEN ROLES

WORK CULTURE

We 

Pitch Video Product Video

CONTENT PRODUCTION

Get support with photoshoots and 
interviews that highlight your work culture

http://iimjobs.com
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Awareness Engagement Thought Leadership Retention

VIDEO JDS Build JDs that don’t put people to sleep
A standard JD

The best candidates lose interest & move on

Unchanged  from the 

time of typewriters

Without personality, 
dull & boring

Unanswered 
questions

Our Video JDs

Higher volume + better quality of applicants 

Multi-format with 

images + videos

Easy to 

build

Engaging and 
insightful content

Easy to 
consume

Brand Manager

http://iimjobs.com
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Awareness Engagement Thought Leadership Retention

Communicate brand identity & values effectively

Insights into role & 
responsibilities

Q&As with HR & 
Hiring Manager

Opinions on the role from 
current employees

Workplace 
culture

Pitch Video

VIDEO JDS

http://iimjobs.com
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Awareness Engagement Thought Leadership Retention

CAMPAIGNS

Targeted mailers to the candidates that 
meet your hiring requirements +

Eye-catching placeholders in exclusive 
hard-to-miss spots on iimjobs platform

Amplify your hiring campaigns by reaching 
highly relevant candidates

People with Disabilities 
are Welcome at Amazon!

We are excited to announce a special hiring initiative aimed at 
empowering individuals with disabilities (PWD) to join our dynamic team

Apply Now

http://iimjobs.com
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Awareness Engagement Thought Leadership Retention

Show the human side to your brand
In an authentic style for increased engagement with younger audiences

We place your content at the 
top of our mobile platform

You can highlight:

And so much more…

Job Postings

Diversity campaigns

Brand mission & values

Workplace culture

Employers can control & publish stories 
on iimjobs/hirist through spotlight app

Viewers can react 
to your stories

Or share them to other 
platforms and contacts

http://iimjobs.com
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Awareness Engagement Thought Leadership Retention

INDUSTRY EVENTS Interactions with experts 

An event organised by iimjobs for 
Myntra, creating a platform for 
engaging with existing and 
potential employees.

The event attracted 100s of 
potential employees to interact 
with internal & external experts 

http://iimjobs.com
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Awareness Engagement Thought Leadership Retention

Your diversity & inclusivity vision, delivered by us

Reach out to women 
re-starting their careers01

Are you looking to 
restart your career?

iimjobs.com asks every women candidate if 
they are returning to work after a break

Diversity filters for 
incoming applications02 Targeted search to find specific 

resumes in our database03

Experience

1 - 3 yrs

4 - 6 yrs

7 - 10 yrs

Salary

3-5 lakhs

5-10 lakhs

10-15 lakhs

Role

Brand Manager

Sales Manager

Business Analyst

Industry

Automobile

FMCG

Retail

Institute

IIT Mumbai

IIM Bengaluru

MDI Gurgaon

Location

Delhi

Mumbai

Bengaluru

FILTER BY

Functional Area

Notice Period

Diversity

Batch

Age

Application Date

Last Seen

Diversity

GENDER

Female

All Females

Working Mother

Returning from Career Break

Single Mother

Male

EX-DEFENCE

All

Armed Forces

Air Force

Navy

Naval Coast Guard

Reset Apply

Pitch Video Product Video

How we help you find the right candidates  

http://iimjobs.com
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Awareness Engagement Thought Leadership Retention

Banner on the
Job Search Page

DIVERSITY WEBSITE

Diversity icon on the
Job Feed Page

Testimonials on the
Job Description Page

Your diversity & inclusivity vision, delivered by us
How we help the right candidates find you

http://iimjobs.com
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Awareness Engagement Thought Leadership Retention

A dedicated place for your organization’s diversity vision

EXCLUSIVE DIVERSITY WEBSITE FOR YOUR BRAND

EXCLUSIVE BENEFITS YOU OFFER

TESTIMONIALS FROM CURRENT EMPLOYEES

INCLUSIVITY INITIATIVES YOU’VE UNDERTAKEN

And bring it all together in one place

RECOGNITION THAT YOU”VE WON

http://iimjobs.com
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Working women who 
discontinued work

Brought back with 
flexible working hours

~4000 extremely relevant
applications received

CLIENT’S CASE

http://iimjobs.com


iimjobs.com | 18

We were able to 
attract people from 
top organizations

280
Shortlisted from more 
than 1400 applicants

Achieved in 
just one week

Done by just 
one HR

Edelweiss wanted to 
hire Tier 1 students as 
Management trainees

+top investment banks

CLIENT’S CASE

http://iimjobs.com
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Highly targeted banners on Job description & Job feed pages
helped PepsiCo in their Employee Value proposition campaign

1249
Page Views with more

that 44 Lacs+ impressions

818
Page Views with more

that 17 Lacs+ impressions

Achieved within
4 Months

CLIENT’S CASE

http://iimjobs.com
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Accenture wanted to promote 
their gender diversity initiatives & 

jobs for women on our platform

2806+
Clicks received 
through the banners

7.9L+
Impressions reached 
through job feed of 
iimjobs & hirist

Achieved within
a month

CLIENT’S CASE

http://iimjobs.com
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We are helping these companies build 
an effective employer brand

http://iimjobs.com
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Reach out to us
sales@iimjobs.com 18001037344

http://iimjobs.com

